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COURSE SYLLABUS

B7423
Designing Sustainable Environments

Faculty Information
Faculty Name: 

Campus: 

Contact Information:

Office Hours:

Short Faculty Bio:
Course description: This course focuses on existing and emerging practices for designing and building sustainable regions, cities and organizations. Students will examine foundational and current theories and practice for urban design and planning, as well as associated public policies, and business models designed to develop and build sustainable markets. Students apply frameworks, practices, and tools to successfully construct economic and environmental models for sustainable regions, cities and organizations.

Course Pre-requisites:  None

Required Textbook: 

IMPORTANT:  You are required to purchase the textbook for this course.  Please go to MBS to purchase a print version.

Adams, W.M. (2008). Green development: Environment and sustainability in a
developing world (3rd ed.). Taylor and Francis. 

Newman, Peter, and Timothy Beatley, and Heather Boyer. (2009).  Resilient cities:

Responding to peak oil and climate change.  Island Press. 
Beatley, Timothy. (1999).  Green urbanism: Learning from european cities.

 Island Press. 

Hannum, Hildegarde, Ed. (1997). People, land, and community: Collected e.f.

schumacher society lectures. Yale University Press.  
Case Study:                                  

TBD – This should be a current case that embodies two or three key aspects of the course focus, such as urban design, LEED metrics, regional policies, and any of several best practice metrics.

Journal Articles:

Berke, Philip R. (2008). The Evolution of Green Community Planning, Scholarship, and

Practice: An Introduction to the Special Issue. Journal of the American Planning Association, 74(4), 393-407
Grêt-Regamey, A., Walz, A., & Bebi, P. (2008). Valuing ecosystem services for

sustainable landscape planning in alpine regions. Mountain Research and Development, 28(2), 156-165.

Liyanage, J.P. (2007). Operations and maintenance performance in production and

manufacturing assets :The sustainability perspective. Journal of Manufacturing Technology Management, 18(3), 304-314. 
Mendes, Wendy; Balmer, Kevin; Kaethler, Terra; Rhoads, Amanda. (2008). Using Land

Inventories to Plan for Urban Agriculture: Experiences From Portland and Vancouver. Journal of the American Planning Association, 74(4), 435-449
Retzlaff, Rebecca C. (2008). Green Building Assessment Systems: A Framework and

Comparison for Planners. Journal of the American Planning Association, 74(4), 505-519
Shandas, Vivek; Messer, W. Barry. (2008). Fostering Green Communities Through Civic
Engagement: Community-Based Environmental Stewardship in the Portland Area. Journal of the American Planning Association, 74(4), 408-418
Willson, R.W., & Brown, K.D.  (2008). Carbon neutrality at the local level. Journal of

the American Planning Association, 74(4), 497-504.
The Green Conversation: Takeaways from HBR's online discussion about leadership and

the environment (2008).  Accessible via http://harvardbusinessonline.hbsp.harvard.edu/email/pdfs/R0809Cf2.pdf
TBD – LEED policies, practices and tools
Course length:  7.5 Weeks
Contact Hours: 45 Hours

Credit Value: 3.0
Program Outcomes:

1. Research

1.1. Performing – Design, conduct, and justify applied research in a business context using appropriate methodology

1.2. Understanding – Evaluate and apply existing theory and research to current business practice

2. Communication
2.1. Oral – Present orally, complex business information that is concise, clear, organized, and well supported in a professional manner appropriate to the business context
2.2. Written – Present in writing, complex business information that is concise, clear, organized, and well supported in a professional manner appropriate to the business context using required format
3. Critical Thinking/Problem Solving

3.1. Critical thinking – Evaluate relevance of established theory to current business practice and identify gaps in current literature 

3.2. Problem Solving/Decision Making – Given a business situation, diagnose the underlying causes of the situation, evaluate possible solutions, in relation to underlying business theory and determine and defend appropriate course of action

3.3. Information Literacy - Conduct an exhaustive literature search from a variety of sources, evaluate the credibility of the sources, and apply that information to create new knowledge

4. Team

4.1. Leadership - Conduct an exhaustive literature search from a variety of sources, evaluate the credibility of the sources, and apply that information to create new knowledge

4.2. Collaboration - Given a case study or business situation collect, assimilate, and disseminate the views of stakeholders

5. Ethics

5.1. Ethics - Given a case study or business situations, evaluate the ethical dimensions of decision situations and personal, social, and corporate responsibility not absolved by market forces

6. Diversity

6.1. Diversity - Given a case study or business situation evaluate the multicultural dimensions of decision situations and multicultural solutions to business situations

7. Sustainable Strategic Planning and Resource Management 

7.1. Strategic Planning - Given a business case, create a strategy that will add economic value, serve the needs of society, and protect the environment by integrating sustainability principles into the operational functions of the organization. This will include developing a plan to work with various stakeholders to identify and address complex sustainability issues related to the organization.
7.2. Resource Management – Develop clear initiatives with which a business can sustainably manage its resources over the long term. This should include an assessment of the life cycle impact of specific products, processes, and services.

Course Objectives:

1. Research, examine, and analyze the literature that contribute to existing and emerging knowledge, practices, policies and valuation tools for designing sustainable environments (Program Outcomes: 1.1; 1.2; 3.1; 3.2; 3.3; 7.1).

2. Identify and evaluate key design and planning models, practices and valuation tools that will enable an organization to create a sustainable future for itself and/or contribute to that of a city or region (Program Outcomes: 1.1; 1.2; 2.1; 3.1; 3.2; 4.1; 6.1, 7.1, 7.2).

3. Evaluate and analyze foundational, current, and emerging public policies and issues that influence urban planning and design (Program Outcomes: 3.1; 3.2; 5.1; 6.1; 7.1, 7.2).

4. Examine, assess, and analyze foundational, current, and emerging business/economic models oriented toward building sustainable markets at local, regional and global scales (Program Outcomes: 3.1; 3.2; 5.1; 7.1; 7.2).
5. Evaluate existing and emerging principles and practices for designing sustainable environments; select and implement a set of principles, practices and decision/valuation tools in an organization in order to creatively address business opportunities and challenges (Program Outcomes: 1.1; 1.2; 3.1; 3.2; 4.1;4.2; 6.1; 7.1).

6. Design a sustainable environment for your organizational context (team project) (Program Outcomes: 3.1; 3.2; 5.1; 6.1; 7.1)
Assignment Table
	
	Topics
	Reading Assignments
	Formative Assignment/Assessment

	1
	Sustainable Urban Environments

· Developed and Developing Regions

· Resource Use and Planning

· Integrated Design 


	
	Create a workable concept of designing sustainable environments that encompasses resources, economics, technology, society and environmental elements. Write a 2-3 page position paper on the effect of designing sustainable environments in our current world.  

	2
	Agrarian Environments  

· Relationship to Urban Environment

· Relationship to Business Environment
· Resource Use & Planning
	
	Write a comparison paper (3 pages max) that discusses the impacts on society and the environment of traditional and designing sustainable environments systems. Support your rationale with current research from peer reviewed articles. 


	3
	Traditional versus Sustainable Urban Planning

· LEED

· Parks & Greenways
	
	As a designing sustainable environments specialist, you have been contracted by a regional electric utility to analyze traditional management practices, and create a plan to transition to better, more holistic practices. This includes embarking upon a dialog with a diverse set of stakeholders concerned about the utility’s management practices. Both the designing sustainable environments plan and the dialog are extreme departures for this very traditional company.

What kind of presentation would you prepare for your first meeting to the company’s Board of Directors?  What role do you think the stakeholders in the region within which you operate should play? Be prepared to discuss and defend your position in the classroom.



	4
	Current issues

· Climate Change

· Energy efficiency

· Resource conservation


	
	Research and dissect a minimum of five articles that argue the emerging ideas for sustainable and designing sustainable environments practices.  Compare, contrast, discuss the main arguments, theories and debates within this literature.

	5
	Long term issues

· Transportation infrastructure

· Urban infill

· Suburban infrastructure

· Exurban infrastructure
	
	Research and dissect a minimum of five articles that argue the emerging ideas for sustainable and designing sustainable environments practices.  Compare, contrast, discuss the main arguments, theories and debates within this literature.

	6
	Valuation models 

· Global models and tools

· National models and tools

· Industrial models and tools


	
	Actively search for companies that use designing sustainable environments tools to change and grow their organizations. Create a visual map that links the tools with specific ideas, theories, and strategies. Create a solid rationale with which to organize the information. 
Begin writing your final paper. Include knowledge gained throughout the course. Synthesize HM models and frameworks you have learned about and have developed in this course.

	7
	Valuation models 

· Ecosystem services

· Resource value models
	
	Part One

Make a presentation based on your research paper. Keep the presentation to 40 minutes per presenter (maximum1 hour for a team).

Part two
Write a research paper in which you or your team present designing sustainable environments as a framework with which to assess traditional practices, and through which organizations may create a smooth transition to more efficient practices. Include knowledge gained throughout the course. Support your arguments with academic research (theoretical and empirical). 

Final Paper – Description & Parameters
The final paper for the course is expected to be 5 - 10 pages long, plus a cover page, abstract, reference pages and appendices (if needed). The paper is to be typed, double-spaced and written following the APA5th form and style. The final reflective must contain the following qualities:

· Introduction (a statement of the problem)

· Literature Review (a discussion of the pertinent literature)

· Body (a discussion of how the literature relates to the project)
· Summary and Recommendations.
This assignment is designed to assist students in developing the following course performance objectives:

1. Performing and Understanding Research

2. Written Communication Skills

3. Critical Thinking/Problem-solving/Decision-making/Information Literacy

4. Ethics/Diversity
5. Teams/Leadership
Final Papers and PowerPoints (via email) due to professor at, or before,

	8
	Course Review

Review and Integrate: Course/Program Objectives

Summary and PowerPoint

Application of sustainable design principles and practices, tools
	Review:

All articles

Text 
	Evaluate the usefulness of this course to you in terms of professional value. What was useful, what could be improved? Also choose 4 of the course objectives and describe the value of your learning in terms of building sustainable organizations.


Grading Criteria


Grading Scale

                           Grading requirements









	A
	100 – 93 %

	A-
	92 – 90 %

	B+
	89 – 88 %

	B
	87 – 83 %

	B-
	82 – 80 %

	C+
	79 – 78 %

	C
	77 – 73 %

	C-
	72 – 70 %

	F
	59 and below

	Attendance/participation
	0%

	Weekly Assignments
	0%

	Final paper
	0%

	Optional
	0%

	Optional
	0%

	
	100%


Library

All resources in Argosy University’s online collection are available through the Internet.  The campus librarian will provide students with links, user IDs, and passwords. 
All resources in Argosy University’s online collection are available through the Internet.  Students can access the online collection by logging into the student portal and clicking on the library link. Library Resources:  Argosy University’s core online collection features over 48, 889 full-text journals and 23,000 electronic books and other content covering all academic subject areas including Business & Economics, Career & General Education, Computers, Engineering & Applied Science, Humanities, Science, Medicine & Allied Health, and Social & Behavior Sciences.  Many titles are directly accessible through the Online Public Access Catalog at http://library.argosy.edu.

In addition to online resources, Argosy University’s onsite collections contain a wealth of subject-specific research materials searchable in the Online Public Access Catalog.  Catalog searching is easily limited to individual campus collections.  Alternatively, students can search combined collections of all Argosy University Libraries.  Students are encouraged to seek research and reference assistance from campus librarian.

Academic Policies

Academic Dishonesty/Plagiarism:  In an effort to foster a spirit of honesty and integrity during the learning process, Argosy University requires that the submission of all course assignments represent the original work produced by that student.  All sources must be documented through normal scholarly references/citations and all work must be submitted using the current edition of the Publication Manual of the American Psychological Association. Students are encouraged to purchase this manual and become familiar with its content as well as consult the Argosy University catalog for further information regarding academic dishonesty and plagiarism.

Scholarly writing:  The faculty at Argosy University is dedicated to providing a learning environment that supports scholarly and ethical writing, free from academic dishonesty and plagiarism.  This includes the proper and appropriate referencing of all sources. You may be asked to submit your course assignments through “Turnitin,” (www.turnitin.com), an online resource established to help educators develop writing/research skills and detect potential cases of academic dishonesty.  Turnitin compares submitted papers to billions of pages of content and provides a comparison report to your instructor. This comparison detects papers that share common information and duplicative language. 

Americans with Disabilities Act Policy

It is the policy of Argosy University to make reasonable accommodations for qualified students with disabilities, in accordance with the Americans with Disabilities Act (ADA).  If a student with disabilities needs accommodations, the student must notify the Director of Student Services.  Procedures for documenting student disability and the development of reasonable accommodations will be provided to the student upon request.  
Students will be notified by the Director of Student Services when each request for accommodation is approved or denied in writing via a designated form.  To receive accommodation in class, it is the student’s responsibility to present the form (at his or her discretion) to the instructor.  In an effort to protect student privacy, the Department of Student Services will not discuss the accommodation needs of any student with instructors. Faculty may not make accommodations for individuals who have not been approved in this manner.

The Argosy University Statement Regarding Diversity
Argosy University prepares students to serve populations with diverse social, ethnic, economic, and educational experiences. Both the academic and training curricula are designed to provide an environment in which students can develop the skills and attitudes essential to working with people from a wide range of backgrounds.
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